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INTRODUCTION

The State of Hawai'i is required by the Carl D. Perkins Act of 2006 to report annually on its
management of federal Career and Technical Education (CTE) funds. The legislation requires
that the funds provided to the State be used for the development, implementation, and
expansion of high quality CTE programs for the State’s secondary and postsecondary students.
For the period of this report, July 1, 2015 through June 30, 2016, Hawai’'i complied with all
criteria for use of Perkins funds.

All eight of the federal performance indicators required at the secondary level exceeded
negotiated performance goals. At the postsecondary level, five of the six indicators

exceeded the negotiated performance goals. Although one postsecondary indicator did not
meet the negotiated performance goal, actual performance was within 90 percent of the
goal and therefore does not require a program improvement plan per Section 123(a)(1) of the
Perkins Act.

This report is divided into four sections. The first section provides a picture of the State's
total outlay of funding for CTE and some significant indicators that demonstrate the State’s
successes over a three-year period.

Perkins funding is essentially divided into two major categories, the Basic Grant and State
Leadership. Each has a list of required and permissive uses of the funds. Section Two addresses
the use of Basic Grant funds. These funds, which account for 85 percent of the State’s award,
are divided equally between the Hawai’i State Department of Education (HIDOE) and the
University of Hawai'i Community Colleges System (UHCCS). This section presents the Basic
Grant Annual Plans submitted by the HIDOE and the UHCCS.

Following the Annual Plans in Section Two is a report of the UHCCS' and HIDOE's results on
the required Perkins performance indicators over a three-year period. Performance goals
for each of the indicators are negotiated on an annual basis between the U.S. Department
of Education’s Office of Career, Technical, and Adult Education and the Office of the State
Director for Career and Technical Education with input from UHCCS and HIDOE.

The Office of the State Director for Career and Technical Education is charged with conducting
activities to address the required and permissive uses of State Leadership funds. These funds
comprise approximately 10 percent of the State’s award. A summary of activities carried out
with State Leadership funds is presented in Section Three.

Section Four, the appendix, contains the official Consolidated Annual Report as submitted to
the U.S. Department of Education’s Office of Career, Technical, and Adult Education.






SECTION |

This section provides a picture of the State’s total outlay of funding for CTE and
some significant indicators that demonstrate the State’s successes over a three-year
period.






A SNAPSHOT OF CTE IN HAWAI'I

Consolidated Annual Reporting (CAR) Year | 2014 2015 | 2016
FUNDING

Perkins Grant Amount - Hawaii $5,235,475 $5,496,906 $5,496,906

State Funding for CTE: HIDOE and UHCCS $52,809,857 $53,535,767 | $53,711,456

TOTAL State and Federal CTE Funding $58,045,332 $59,032,673 | $59,208,362
STUDENT PARTICIPATION

Participants*

Secondary 27,017 29,356 29,654

Postsecondary 9,714 9,251 8,935

Total Number of Participants 36,731 38,607 38,589

Concentrators**

Secondary 4,365 4,557 4,302

Postsecondary 6,918 6,322 6,167

Total Number of Concentrators 11,283 10,879 10,469

POSTSECONDARY CTE DEGREES AND CERTIFICATES OF ACHIEVEMENT AND HIGH
SCHOOL DIPLOMAS

Secondary

Concentrators** Earning a Diploma

4,299 (98%)

4,505 (99%)

4,261 (99%)

Postsecondary

Concentrators** Earning a CTE Degree or
Certificate of Achievement

1,594 (52%)

1,488 (52%)

1,559 (55%)

PLACEMENT

Secondary

Concentrators** Located through National
Clearinghouse Database Enrolled in
Postsecondary Education

2,056 (100%)

2,579
(100%)

2,600
(100%)

Postsecondary

Concentrators** (from previous reporting
year) Placed in Employment, Military, or
Apprenticeship Program

1,468 (51%)

2,106 (68%)

1,183 (66%)

*Participants

Secondary Participant: A secondary student who has earned one or more credits in any career and technical

education program area.

Postsecondary Participant: A postsecondary student in a declared career and technical (CTE) program who has
completed at least one credit or the equivalent in a CTE program.

**Concentrators

Secondary Concentrator: A 12t grade student who has completed the requirements for her/his selected State
Certificated Career and Technical Education Program of Study. A Program of Study includes at least two Carnegie
units in the proper sequence in a single career pathway program area plus one required academic course.

Postsecondary Concentrator: A postsecondary student in a declared career and technical education (CTE) program

who has completed at least twelve credits or the equivalent in a CTE program.
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SECTION Il : BASIC GRANT

PART 1: ANNUAL PLANS

The Carl D. Perkins Act of 2006 stipulates that 85% of the State’s annual award
must be used for specified Basic Grant required and permissive activities. The funds
are divided equally between the Hawai'‘i Department of Education (HIDOE) and the
University of Hawai’i Community Colleges System (UHCCS).

This section of the report includes the Basic Grant Annual Plans as submitted by the
HIDOE and UHCCS. These plans present a comprehensive picture of the federally
funded CTE activities conducted by the two agencies.



13

UNIVERSITY OF HAWAI'l COMMUNITY
COLLEGES SYSTEM (UHCCS)

PURPOSE:

Funds are made available to eligible recipients (Hawai‘i Department of Education and the
University of Hawai‘i Community College System) desiring assistance under the Carl D. Perkins
Career and Technical Education Improvement Act of 2006 and are for the purpose of improving

career and technical education programs designed to

1. meet or exceed the State-adjusted levels of performance as described in Section 113

2. enhance Hawai'i's Career Pathway system
3. implement programs of study

A. Describe how the agency will:

1. offer the relevant elements of not less than one
career and technical POS.

(0]

Programs of Study are developed that create secondary
and postsecondary system-wide linkages for dual credit.
Horizontal articulation agreements for CTE courses and
programs of study among all colleges within the UHCCS
are being developed.

UHCCS will record the number of students who have been
admitted to and received dual credits at the postsecondary
level.

2. strengthen the academic and career and technical
skills of students participating in career and
technical education programs, by strengthening
the academic and career and technical education
components of such programs through the
integration of coherent and rigorous content
aligned with challenging academic standards and
relevant CTE programs to ensure learning in —

a) the core academic subjects (as defined in
section 9101 of the Elementary and
Secondary Education Act of 1965); and

b) career and technical education subjects.

The UHCC system will continue to strengthen the
academic career and technical skills of the students
through the alignment of CTE programs with external
accreditation standards such as ACEN (nursing),
ACF(culinary), AVMA (veterinary technology), and
NATEF (automotive). The UHCC system will continue
to review CTE program curricula and consult with
industry, to ensure that programs address employers'
needs and align to their standards.

Support funding for HawCC'’s purchase of industry
standard kitchen equipment, to facilitate a boarder skill set
for the student and to provide a more competitive edge
within a global industry, thus, increasing graduate
competence. The equipment to be purchased is commonly
used within the culinary industry from large hotels,
hospitals, schools, restaurant chains, and resorts.

Students proficient in the use and knowledge of this type of
equipment hold an advantage over someone without these
skills in the job market.




Basic grant funds were not used for this requirement.

Continue meeting or exceeding UHCC performance
indicators for 1P1 and 4P1. The 2015-16 goals are 91.00%
and 69.00%.

Increase UHCC performance indicators 1P1 by 4.6%, 3P1
by 3.8%, and 4P1 by 8.2%. The 2015-16 goals for these
indicators are 91.00%, 76.72% and 69.00% respectively.

Supplies & Equipment

14
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Basic Grant Requirements
[Sec. 134 of the Perkins Act]
(continued)

Proposed Activity
(continued)

(HawCC culinary equipment cont.)

Support funding for HawCC'’s purchase of industry
standard aluminum welding equipment for its Auto Body
Program. The equipment will provide students with new
technical skills in aluminum and high strength steel repair
techniques, to address manufacturing trends in the use of
aluminum bodies and high strength steel/ultra-high strength
steel frames in automobiles.

Continue to support funding for KauCC'’s efforts to recruit
and move students through its Electronics Technology
program, resulting in a Computer Support Specialist
Certificate of Competence (CO) through ETRO 187.
Course activities focus on hardware and software assembly
and maintenance. The hands-on nature of this course, and
the other Computer Support Specialist courses, will

prepare students to take the industry recognized CompTIA
“A+” certification exam and be eligible for entry-level
positions.

Support funding for WinCC’s Veterinary Technology
program to develop a hybrid Certificate of Achievement in
Veterinary Assisting (CAVETA) program for neighbor island
students; conduct a detailed survey of employers and
students to analyze Veterinary Technology National Exam
(VTNE) data to identify areas of improvement for program
effectiveness; and incorporate animal behavior training into
program curricula.

Continue to support funding for UHMauC’s Nursing
Technology Program faculty to assess and evaluate
students using electronic health records equipment and
procedures, psychometric data from HESI and ExamSoft,




Expected Outcomes
(continued)

Budget Categories
(continued)

Increase UHCC performance indicator 1P1 to meet 90% of
the performance goal, and increase indicator 4P1 by
15.9%. The 2015-16 goals for these indicators are 91.00%
and 69.00%. One-hundred-percent (100%) of 18 students
will attain at least an expected outcome of 70%
(Developing Proficiency) on the grading rubric.

Seventy-nine-percent (79%) of ETRO 187 students (10 of
12) will complete the course. Sixty-percent (60%) of the
students (7 of 12) will complete the Computer Support
Specialist CO requirements. Thirty-percent (30%) of the
students (4 of 12) will take the CompTIA “A+” certification
exam.

o Retention rate for hybrid program will be comparable
to face-to-face program (i.e., at least 70% of students
will persist from one semester to the next).

0 Atleast a 50% increase (from 24 to 36) in the total
number of students who earn the CAVETA certificate
through WinCC per academic year.

o Satisfactory completion of hybrid program courses will
be comparable to face-

o to-face courses (currently 77% as averaged over last
three cohorts).

o Atleast 70% of hybrid program graduates obtain
employment in the veterinary field OR transfer to the
A.S. in veterinary technology within three months of
graduation.

o Retention rate for hybrid program will be comparable
to face-to-face program (i.e., at least 70% of students
will persist from one semester to the next).

o A 50% increase in the amount of instructional hours
devoted to animal behavior training.

o0 A 10% increase in employer satisfaction with student
or graduate hires (employer survey).

o A 5% increase in student wages (student survey).

o A 20% increase in the confidence and proficiency of
students in animal-handling classes (assessed by
analysis of practicum scores for ANSC 152L classes).

o A 20% increase in inventory of AVMA-recommended
equipment and supplies related to the lab animal field
(AVMA recommended inventory).

o A 100% increase (from 10 to 20 hours) in the amount
of hands-on experience for students working with live
rodents.

o A 10% increase in student skill proficiency involving
the use of live rodents (assessed by course instructor
during clinical exams).

o A 5% increase in the student performance on the
nursing domain of the VTNE (Analysis of VTNE Data).

Faculty and students will use psychometric results from
ExamSoft and HESI, to guide remediation and course
improvements as measured by documented pedagologic
changes.

Equipment

Supplies

Salary, Fringe & Contractual

Salary, Fringe & Supplies
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Basic Grant Requirements
[Sec. 134 of the Perkins Act]
(continued)

Proposed Activity
(continued)

(UHMauC'’s Nursing Technology Program cont.)

and to use SimChart in their labs and simulations to
address student deficiencies.

3. provide students with strong experience in and
understanding of all aspects of an industry, which
may include work-based learning experiences;

Support continued funding for HawCC’s Machining,
Welding, and Industrial Mechanic’s (MWIM'’s) program to
acquire industry standard equipment. The equipment will
allow the program to continue to update curriculum to meet
the needs of industry, and to prepare students for entry
level machinist positions in a broad spectrum of
applications, but especially in high technology
manufacturing, specialty (astronomy field) and high
production settings.

Support funding for KapCC'’s purchase of diagnostic
medical imaging that allows digital x-ray images to be
acquired directly into a computer; a huge advancement
from the original film-screen system where x-ray images
are taken on film and developed with chemicals to produce
an image. With the appropriate equipment, the program
can provide more relevant training for its students and help
them to attain the technical skills they will need out in the
workforce. Once the area hospitals are aware of more
relevant and consistent training provided with this needed
equipment, the program also hopes to improve its student
placement rates and help more graduates find employment
in a timely manner.

Support funding for KapCC'’s purchase of industry standard
hardware to upgrade the New Media Arts (NMA) Program.
The upgrade will ensure that students will be able to run
the latest industry standard graphics software applications
required to complete their studies and prepare them for
careers in the field of animation and interface design.

Support funding for LeeCC'’s student recruitment and
retention activities, and to provide opportunities for
students to be involved in sustainable agriculture and food
production. The Plant Biology and Tropical Agriculture
(PBT) Program, including PBT 251 Sustainable Crop
Production, will be offered to current and new incoming
students, to ensure the continuing use of the “living lab”,
continue the student garden club, and facilitate educational
outreach activities. A total of 12 courses with PBT alpha
are approved for the AS degree and shorter-term
certificates.

Continue to support funding for UHMauC’s development of
a career pathway system for the Sustainable Tropical Crop
Production (STCP) A.A.S degree in the AGNR program.
This career pathway system will include development and
assessment of stackable credentials, integrated or
embedded courses, flipped courses, an internship program
and post-graduate business development center.

Continue to support funding for WinCC'’s career pathway
alignment of the existing Agriculture program’s Plant Food
Technology certificate (CoC PFT) with a new workforce
training initiative in Food Service Training and Kitchen
Incubator. This unique credit — non-credit program will
create a stackable laddered and latticed pathway for CoC




Expected Outcomes
(continued)

Budget Categories
(continued)

Exceed by 1% UHCC performance indicator 1P1. The
2015-16 goal for 1P1 is 91.00%.

One-hundred-percent (100%) of students (16 of 16) will be
able to discuss the use of silicon, selenium, gadolinium
oxisulfide and cesium iodide as capture materials; explain
capture, coupling and display in digital imaging devices;
and explain the effective dynamic range differences
between digital and film imaging.

Improve to 100% compliance with the minimum
specifications requirements dictated by industry standard
software developers. Seventy-percent (70) of NMA
students will achieve a competency level of 2.0 or higher in
the program SLOs.

o A 33% increase of new incoming students in the
program (from 32 to 43).

o A 50% increase of second-year student retention in the
program (data will be available after spring 2015
semester).

o A 50% increase of timely graduates (data will be
available after spring 2016 semester).

Increase UHCC performance indicator 2P1 by 31% and
indicator 3P1 by 4.25%. The 2015-16 goals for these
indicators are 50.30% and 76.72% respectively. Increase
Persistence Rates (Fall to Spring) to 72% (increase of 2%).
Increase the number of declared majors by 4.

Align the Food Service entrepreneurship program with the
CTE Agripharmatech programs through CCE workshops.
Completion and approval of Food Service Certificate
curriculum — ACF aligned & for certification process.
Completion of Kitchen Incubator curriculum, including
operations, processes, policies and fees. Fifteen (15)

Supplies & Equipment

Equipment

Supplies

Salary, Fringe & Supplies

Salary, Fringe, Supplies & Travel

Salary, Fringe, Supplies, Other & Travel
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Basic Grant Requirements
[Sec. 134 of the Perkins Act]
(continued)

Proposed Activity
(continued)

(WinCC'’s Agriculture Plant Food Technology
alignment cont.)

PFT completers to receive Food Safety and
Entrepreneurship training in the new Kitchen Skills and
Incubator training. CoC PFT students will be learning
chemical techniques to extract plant food nutrients and
enhancements for new food products for Hawaii's
consumers. CoC PFT students will use the Kitchen Skills /
Incubator training to learn how to use their plant food
extracts in cooking and product creation and packaging.
This latticed model linking the two departments will allow
credit students to gain additional workforce credentials as
they prepare for employment. Moreover, the laddered
design beginning with Kitchen Skills / Incubator training will
prepare students for entry into the CoC Plant Food
Technology program.

» Support funding for WinCC’s Hawaii Ocean Education
Academy (HOEA) to continue establishing agency-based
workforce trainings in Ocean Safety and Emergency
Response, to prepare participants for work with agencies
that require specialized training upon entry. These efforts
will include partnerships with various private organizations
such as the Outrigger Canoe Club, who has now run three
Safe Boating Education & licensing courses for their
members on club grounds; Kualoa Ranch Education
Center, who is requesting remote course offerings as well
as ocean recreation instructor training; and the Salvation
Army Ray and Joan Kroc Community Center, who has
requested HOEA to provide Water Safety and Ocean
Recreation education and training for their employees
(entry level and incumbent) so that they can progress from
training, to internship, to employment at the Salvation
Army’s Kapolei Aquatics facility. At the State-level, HOEA
is developing a relationship with the City & County of
Honolulu Ocean Safety Services, who asked for
development of an Ocean Safety Officer preparatory
training pathway for their workforce. Other areas of focus
will be curriculum testing for new and revised course
modules, HOEA instructor certification and trainings to
achieve national standards for instructor credentialing,
alignment and coordination of curriculum within the
program using national standards, and implementation of
an ocean-education based credit pathway.

4. ensure that students who participate in such CTE
programs are taught to the same coherent and
rigorous content aligned with challenging
academic standards as are taught to all other
students;

The UHCC has a clearly articulated mission and vision for
Career and Technical Education that is consistent with the
Hawaii State Plan, Hawaii’s Career Pathway System, and the
requirements of Perkins legislation. A consolidated set of
policies and procedures exists for translating the
mission/vision into action.

o The mission statements (below) accurately reflects the
purpose of career and technical education, individuals
served, the services offered, and the outcomes expected.

o The mission and vision are consistent with the Hawaii State
Plan and Hawaii’s Career Pathway System and meet the
requirements of the Perkins legislation.




Expected Outcomes
(continued)

Budget Categories
(continued)

Agripharmatech or Sustainable Agriculture students will
enroll in the Kitchen Food Service Entrepreneurship
trainings. Thirteen (13) students will complete the
Entrepreneurship training. Fifteen (15) students will be
enrolled in the contextualized Food Service math, reading
and writing courses. Fifteen (15) students will be enrolled
in foundational food service courses.

o Complete program course revisions, development, and

testing for:

» Marine Event & Race Escort Services .

» Online Recreational Thrill Craft Operator Safety
Education licensure course.

» Ocean Safety Officer Preparatory Training.

* Rescue Watercraft Operator Training Series.

» Ocean Recreation Specialist Training Series.

» Aquatics Professional Training Series.

o Establish at least 10 private/industry workforce
trainings in Safe Boating, Ocean Safety, Commercial
Mariner’s, Aquatics Professional, or Ocean Recreation
Specialist Series that supports and tracks student
success through retention in employment in these high
skill and high wage employment certificate pathways;

o Provide HOEA instructor certification and training
opportunities for incumbent workers, to achieve
national standards for instructor credentialing in all
aspects of the HOEA intervention strategy;

o  Enroll a minimum of 190 students (a 25% increase),
between July 1, 2015 and June 30, 2016 in at least
one of the 5 career certificate pathways including Safe
Boating, Ocean Safety, Commercial Mariner’s, Ocean
Recreation Specialist, or Aquatics Professional Series;
and

o Establish inter-departmental discussions and
administrative request process to implement at least
one ocean-education based credit pathway that will
support Perkins Core Indicators and goals, in particular
4P1.

Salary, Fringe, Equipment, Contractual, Other & Travel

Basic grant funds were not used for this requirement.
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Basic Grant Requirements
[Sec. 134 of the Perkins Act]
(continued)

Proposed Activity
(continued)

(UHCC mission cont.)

The mission communicates that all students can meet high
standards of academic and technical excellence as well as
engage in active, productive learning.

The mission and policies/procedures relevant to CTE are
reviewed periodically to ensure relevance; modifications
are made to reflect the evolving knowledge base of CTE.

University of Hawai'i Community Colleges Mission

o The UH Community Colleges were established by State

law in 1964 as an integral part of the University of Hawai'i.
That mission was further defined in the Strategic Plan
1996-2007 as approved by the Board of Regents in
November 1996. Within the overall mission of the
University of Hawai'i, the Community College, have as their
special mission:

Access: To broaden access to postsecondary education in
Hawai'i, regionally, and internationally by providing open-
door opportunities for students to enter quality educational
programs within their own communities.

Learning and Teaching: To specialize in the effective
teaching of remedial/developmental education, general
education, and other introductory liberal arts, pre-
professional, and selected baccalaureate courses and
programs.

Work Force Development: To provide the trained workforce
needed in the State, the region, and internationally by
offering occupational, technical, and professional courses
and programs, which prepare students for immediate
employment and career advancement.

Personal Development: To provide opportunities for
personal enrichment, occupational upgrading, and career
mobility through credit and non-credit courses and
activities.

Community Development: To contribute to and stimulate
the cultural and intellectual life of the community by
providing a forum for the discussion of ideas; by providing
leadership, knowledge, problem-solving skills, and general
informational services; and by providing opportunities for
community members to develop their creativity and
appreciate the creative endeavors of others.

Diversity: By building upon Hawai'i's unique multi-cultural
environment and geographic location, through efforts in
curriculum development, and productive relationships with
international counterparts in Asia and the Pacific, UHCC
students' learning experiences will prepare them for the
global workplace.

5. encourage career and technical education
students at the secondary level to enroll in
rigorous and challenging courses in core
academic subjects (as defined in section 9101 of
the Elementary and Secondary Education Act of
1965);

Continue to support funding for HonCC’s CTE student
ambassadors for activities involving networking with the
high schools, focusing on pathways, and holding
scaffolding events to culminate in a campus-hosted CTE
Day. Other efforts will be geared to identify and highlight
the strengths of the campus, create a pipeline for
prospective students, regenerate interest in non-traditional
careers and CTE-related occupations, and create a
foundation for students to enter the community college
system, starting with grass roots initiatives and assistance
at the high school level.




Expected Outcomes
(continued)

Budget Categories
(continued)

Increase UHCC performance indicators 5P1 by 3-5% and
5P2 by 3-5%. The 2015-16 goals for these indicators are
19.69% and 19.36% respectively. Additionally, increase
CTE Non-traditional student enroliment by 5-7%; increase
Native Hawaiian, low-income, and under-served population
persistence by 2-5%; and increase by 5% the number of
applicants for CTE programs.

Basic grant funds were not used for this requirement.
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Basic Grant Requirements
[Sec. 134 of the Perkins Act]
(continued)

Proposed Activity
(continued)

(Support funding cont.)

Support funding for the KapCC'’s purchase of industry
standard respiratory simulation and critical care equipment,
to improve the technical skills required of contemporary
health care providers and inform secondary teachers,
students, and counselors of the required knowledge and
skills required to work in acute care settings. The use of
simulation equipment integrated with high-tech medical
devices will allow for the hands-on technical training that
strengthens applied learning, critical thinking, and decision
making. Three technology-based projects will improve the
pathway from secondary to postsecondary CTE training
and from AS to baccalaureate programs. These are: 1) a
summer bridge program (two and a half-day experience on
campus and at a medical facility shadowing critical care
therapists) for 25 students interested in pursuing a career
in cardio-pulmonary health care; 2) informational sessions;
and 3) course activities in acute care and ambulatory care
that involve the use of the simulation equipment. A
continuing education training will be offered for respiratory
care practitioners seeking advanced credentials, continuing
education credit, and/or advanced degree beyond the
Associate degree.

B. Describe how comprehensive professional
development (including initial teacher preparation) for
career and technical education, academic, guidance,
and administrative personnel will be provided that
promotes the integration of coherent and rigorous
content aligned with challenging academic standards
and relevant career and technical education (including
curriculum development);

Continue to support funding for faculty members to attend
other professional meetings/conferences to ensure
program curricula are aligned to industry standards and
students have access to state-of-the-art instructional tools.
These are project- and campus-based activities.

Support funding for KapCC’s Mobile Intensive Care
Technician (MICT) faculty members to attend a national
conference sponsored by the National Association of
Emergency Medical Services Educators (NAEMSE). The
breakout sessions and the Emergency Medical Services
(EMS) instructor training will provide faculty with
opportunities to learn and bring the latest teaching
strategies in EMS to the classroom and the field.
Discussions during the sessions and the training will allow
MICT faculty to have conversations and brainstorm with
colleagues, to resolve issues such as increasing the
number of non-traditional students, as well as the number
of non-traditional graduates. Networking with EMS
educators from across the country will keep MICT faculty
connected to the latest EMS educational trends. The
training will also assist in bringing the three program sites
(O’ahu, Maui, and Hilo) into further alignment, assisting
faculty to align with their educational philosophies around
teaching strategies and student assessment. The
conference will also fulfill the continuing education standard
of the Committee on Accreditation of Allied Health
Education Programs (CAAHEP).

Support funding for the KapCC'’s purchase of industry
standard respiratory simulation and critical care equipment,
to improve the technical skills required of contemporary
health care providers and inform secondary teachers,
students, and counselors of the required knowledge and




Expected Outcomes
(continued)

Budget Categories
(continued)

Increase by 3% each of UHCC performance indicators
1P1, 2P1 and 3P1. The 2015-16 goals for these indicators
are 91.00%, 50.30% and 76.72% respectively. Increase by
5% UHCC performance indicator 4P1. The 2015-16 goal
for this indicator is 69.00%.

Salary, Fringe, Supplies, Equipment, Other & Professional
Development

Continue meeting or exceeding UHCC performance goals
for 1P1, 2P1, 3P1, and 4P1. The 2015-16 goals for these
indicators are 91.00%, 50.30%, 76.72%, and 69.00%
respectively.

Exceed UHCC performance goals for 2P1 and 3P1. The
2015-16 goals for these indicators are 50.30% and 76.72%
respectively.

Travel

Travel
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Basic Grant Requirements
[Sec. 134 of the Perkins Act]
(continued)

Proposed Activity
(continued)

(KapCC purchase of equipment cont.)

skills required to work in acute care settings. The use of
simulation equipment integrated with high-tech medical
devices will allow for the hands-on technical training that
strengthens applied learning, critical thinking, and decision
making. Three technology-based projects will improve the
pathway from secondary to postsecondary CTE training
and from AS to baccalaureate programs. These are: 1) a
summer bridge program (two and a half-day experience on
campus and at a medical facility shadowing critical care
therapists) for 25 students interested in pursuing a career
in cardio-pulmonary health care; 2) informational sessions;
and 3) course activities in acute care and ambulatory care
that involve the use of the simulation equipment. A
continuing education training will be offered for respiratory
care practitioners seeking advanced credentials, continuing
education credit, and/or advanced degree beyond the
Associate degree.

C. Describe how parents, students, academic and
career and technical education teachers, faculty,
administrators, career guidance and academic
counselors, representatives of tech prep consortia (if
applicable), representatives of the entities
participating in activities described in section 117 of
Public Law 105220 (if applicable), representatives
of business (including small business) and industry,
labor organizations, representatives of special
populations, and other interested individuals are
involved in the development, implementation, and
evaluation of career and technical education
programs assisted under this title, and how such
individuals and entities are effectively informed
about, and assisted in understanding, the
requirements of this title, including career and
technical programs of study;

Students, faculty members, representatives of business and
industry, representatives of special populations, and other
interested individuals are involved in developing,
implementing, and evaluating Career Pathway Programs of
Study. Policy Planning Workgroups (PPWG) serve as
proactive links between community college program
development, and business and industry. The PPWGs work
with community college campus-level CTE program advisory
committees.

D. Provide assurances that the agency will provide CTE
programs that are of sufficient size, scope, and quality
to bring about improvement in the quality of CTE
programs;

The UHCC initiates, improves, expands, and modernizes
quality career and technical education programs. The UHCCS
assures that career and technical education programs are of
such size, scope and quality as to bring about improvement in
the quality of education offered.

o CTE program offerings and curricular content are reviewed
periodically by faculty for relevance to labor market needs
and economic development priorities.

o CTE programs include an advisory committee and/or a
program-specific advisory council.

o CTE program offerings reflect the Hawaii Career Pathway
System and business and industry-approved student
learning outcomes and assessments.

o Application for funds reflects analysis of data. Data
sources used to make informed decisions about program
development and implementation are:

*  Perkins performance measures

+ Licensure/Certification exams and/or end of program
exams

* Rigorous course-taking patterns

* Dual credit data

*  Acquiring and maintaining program
accreditations/certifications; and/or




Expected Outcomes
(continued)

Budget Categories
(continued)

Increase by 3% each of UHCC performance indicators
1P1, 2P1 and 3P1. The 2015-16 goals for these indicators
are 91.00%, 50.30% and 76.72% respectively. Increase by
5% UHCC performance g